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ABSTRAK

CAHYA TRIBAGUS HIDAYAT. 2013, HUBUNGAN KARAKTERISTIK PEKERJAAN,
STATUS PEKERJAAN, DAN IMBALAN KERJA DENGAN MOTIVASI PERAWAT DI
RUANG KELAS III RSD BALUNG KABUPATEN JEMBER.

Tesis. Pembimbing I : Prof. Bhisma Murti, dr. MPH, M.Sc, PhD, II : Ir. Ruben Dharmawan,
dr. M.Sc, Ph.D. Program Studi Magister Kedokteran Keluarga. Program Pascasarjana
Universitas Sebelas Maret Surakarta.

Latar Belakang : Majunya institusi dapat dipengaruhi oleh motivasi kerja para
karyawannya, motivasi kerja yang tinggi mampu mendorong tercapainya sebuah harapan atau
cita — cita yang dinginkan oleh institusi. Faktor — faktor seperti karakteristik pekerjaan, status
pekerjaan, dan imbalan kerja sangat erta kaltannya dengan motivasi kerja. Penelitian ini
bertujuan untuk mengetahui hubungan antara karakteristik pekerjaan, status pekerjaan, dan
imbalan kerja dengan motivasi perawat di ruang kelas III RSD Balung Kabupaten Jember
Subjek dan Metode : Penelitian ini merupakan penelltlan analitik observasional dengan
desain penelitian cross sectiongi. Penelitian ini dilaksanakan di ruang kelas III RSD Balung
Kabupaten Jember. Sampel sebanyak 34 perawat dengan teknikBexhaustive sampling.
Variabel — variabel penelitian terdiri dari karakteristik pekerjaan, status pekerjaan, imbalan
kerja, dan motivasi perawat. Keempat variabel tersebut diukur menggunakan alat ukur
kuesioner, Kemudian hasil perhltungan darl keempat varlabel tersebut dianalisis dengan
menggunakan regresi [inier ganda. :

Hasil : Terdapat hubungan posmf dan secara statlstlk 51gnlﬁkan antara karakteristik
pekerjaan (b = 0,71 ; CI 95 %, 0,20 hingga 1,22; p = 0,01), ‘dan imbalan kerja (b =0,71; CI
95 %, 0,20 hingga 1 22 ; p = 0,008), sedangkan korelasi antara status pekerjaan (PNS dan
Non PNS) tidak 51gn1ﬂkan (p = 0,606) dengan motivasi perawat. Variabel karakteristik
pekerjaan, status pekerjaan, dan imbalan kerja mampu menjelaskan 86,1 % dari motivasi
perawat. (R =86,1 %, p =<0,001 ). % ;

Kesimpulan : Terdapat hubungan antara karakterlstlk pekerjaan imbalan kerja, dengan
motivasi perawat. Karakateristik pekerjaan, imbalan kerja mampu meningkatkan motivasi
kerja perawat. Sedangkan status pekerjaan tidak mempengaruhi motivasi kerja.

Kata Kund : karakteristik pekerjaan, status pekerjaan, imbalan kerja, motivasi.



ABSTRACT

CAHYA TRIBAGUS HIDAYAT. 2013. THE CORELATION OF CHARACTERISTIC
WORK, WORK STATUS, AND EMPLOYEE BENEFIT WORKING WITH NURSES
MOTIVATION AT CLASSROOM III BALUNG HOSPITAL — JEMBER REGENCY
Thesis. Supervisor I ;: Prof. Bhisma Murti, dr. MPH, MSc, PhD, II: Ir. Ruben Dharmawan, dr.
Msc, Ph.D. The Programe Master of Family Medicine. Post Graduate Courses University of
Sebelas Maret, Surakarta.

Background : The developed instantion can be influenced of the motivation work from the
employees, the high motivation of work can be stimulated reach of expectation or ideal
future goals desired by the institution. The factors like characteristic of work, work status,
and benefit working can be influenced on work motivation. This research aims to analyze the
corelation between characteristic related work, work status, and employee benefit working
with nurses motivation at classroom 111 balung hosp ital — Jember regency.

Subject and Method : This research is an the observasional analytic with corelation design
by using cross sectional method. This research will be implemented atclassroom III balung
hospital- jember regency. The numbers of populatlon are 34 respondents of nurses and by
means of exhaustive sampling. data of the characterlstlc work work status, and empoyee
benefit working with motlvatlon of nurses. And then the result of four instruments were
analyze using multiple linear regres sion.

Result : There is positiv relationship and statlstlcally 51gn1ﬁcant between the characteristic
related work (b = 0,71; C1 = 95%, 0,20% until 1,22), and the employee benefit (b= 0,71,
C1=95%, 0,20 until 1,22 : p = 0,008). Whereas the corelation beetwent employeement status
(civil cervant an non civil servant) are not significant (p =0, 606 ) with motivation of nurses.
Variable of characteristic related work, work status and employee benefits were able to
explain 86,1 % of the nurses motivation. (R =86,1%0, p < 0,001).

Conclution : There is a positive relatlonshlp and statistically significant between
characteristic of work, employee benefit with nurses motivation. Characteristic employment,
employment benefit increased the motlvatlon of nurses. Whlle the empoyment status not
influenced work motivation.

Kevword : Characteristic work, work sttaus, benefit employee, motivation.
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