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ABSTRAK

FERY SUSILO ATMOKO. 2014. D3207028. SKRIPSI. POLA HUBUNGAN
KERJA ANTARA P EMIMPIN DENGAN KARYAWAN CABANG
PRODUSEN MAKANAN “ULAM SARI” DI DESA PUCANGAN,
KECAMATAN KARTASURA, KABUPATEN SUKOHARJO. Fakultas
Ilmu Sosial dan Ilmu Politik, Universitas Sebelas Maret Surakarta.

Penelitian ini merupakan penelltlan diskriptif kualitatif. Tujuan dalam
penelitian ini adalah mendlskrls' iy, pola hubungan kerja antara pemimpin
fodus : lam Sari di Desa Pucangan,

asi penelitian ini adalah di
ang bahwa lokasi tersebut

dan penarikan kesimpulan. .

Dalam penelitiafijin ?_ enggi myteoriyperttikaran sosial dari George C.
Homans. Dalam teori pertukar: al didase
ekonomis elementer, : yang berkenaan dengan kemauan
mengakibatkan adanya reward dan punishment dari orang lain. Yang
dimaksudkan yaitu antara pemimpin dan karyawan terdapat pola hubungan kerja
yang masing-masing berkaitan dengan hak dan kewajiban yang dijalankan.

Hasil penelitian menunjukkan bahwa pola hubungan kerja antara
pemimpin dan karyawan cabang produsen makanan “Ulam Sari” yaitu hubungan
yang sifatnya formal dan informal. Hubungan yang bersifat formal cenderung
karyawan diorganisir terbatas dalam hubungan berdasarkan spesifikasi sebagai
upaya efektifitas mengontrol karyawan. Dan seperti halnya dalam hubungan yang
bersifat tidak formal, di mana karyawan dalam melakukan hubungan dengan
sesama karyawan, cenderung tidak pernah mempermasalahkan persoalan-
persoalan terkait dengan posisi sebagai karyawan.

Kata Kunci : Pola Hubungan Kerja, Pemimpin, Karyawan, Produsen Makanan
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ABSTRACT

FERY SUSILO ATMOKO. 2014. D3207028. THESIS. THE PATTERN
OF THE WORKING RELATIONSHIP BETWEEN THE LEADERSHIP
OF THE BRANCH EMPLOYEES WITH FOOD “ULAM SARI" IN THE
VILLAGE OF PUCANGAN, DISTRICT OF KARTASURA, SUKOHARJO
REGENCY. Faculty of Social and Political Sciences, University of Sebelas
Maret Surakarta.

This research is qualitative research diskriptif. The goalin this study was
discription the pattern of working relationships between the leadership of the
branch employees with food producers the “Ulam Sari” design in village
Pucangan, Subdistrict Kartasura, Sukoharjo Regency. The location of the
reaserch is on the corporate side dish Sari. The choice of location because that
was location of the food producers in wich there is a pattern of working
relationships between the leaders with author so employees can obtain
information or data from respondents regarding the pattern of employment
relationship.

The population in the reaserch is the leadership and employees of the
company branch in the side dishof the Sari. Data collection techniques in the
study was direct observation, indepth interview, and documentation in the form of
visual image. While the sampling in research done with purposive sampling
technique that is useful for determining the sample with a specific purpose that
relates closely to the characteristics of the population. The analysis used are
interactive analysis that includes the reduction of data, performance data, and
draw conclusions.

In this study using exchange theory of George C. Homans. In social
exchange theory is based on the principle of economic transactions, the
elementary, where deeds relating to the will result in the rewardand punishment
of others. That meant that beetwen leaderships and employees there are patterns
of employment relationships, each of which deals with theright and obligations
that are run.

The results showed that the pattern of the working relationship between
the management and employees the branch of the food producers “Ulam Sari” the
relationship formal and informal nature. A formal relationship is likely tobe
limited in a relationship organized employees based on the specifications in an
effort to control the effectiveness of your employees. And just as in relationships
that are not formal, where employees in conducting relationship with follow
employees, likely to never deal with issue related to the position as an employee.

Keywords: Patterns Of Employment Relationships, Leadership, Employee Food
Producers
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