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ABSTRAK 

Muhrom Ali Rozai 

NIM. S431308036 

 

PENGARUH INDEPENDENSI, ROLE STRESS, BUDAYA LOKAL “EWUH 

PAKEWUH” TERHADAP  PROFESIONALISME PENGAWAS 

INTERNAL PEMERINTAH DITINJAU DARI TEORI ETIKA PROFESI, 

TEORI PERAN DAN TEORI BUDAYA 

(Studi Empiris Pada Pengawas Dilingkungan Inspektorat Daerah 

Subosukowonosraten) 

 

Tujuan penelitian adalah menguji pengaruh Independensi, Role Stress 

(konflik peran, kelebihan peran, dan ketidakjelasan peran) dan budaya lokal 

“ewuh pakewuh” pada Profesionalisme Pengawas Internal pemerintah di 

wilayah subosukawonosraten .  

Desain/Metodologi penelitian ini adalah 166 Auditor dan Pengawas 

Penyelenggaraan Urusan Pemerintah Daerah yang bekerja di Inspektorat 

Daerah di wilayah Subosukawonosraten yang dieksplorasi menggunakan 

kuesioner. Analisis yang digunakan adalah analisis regresi berganda.  

Temuan adanya pengaruh positif signifikan antara independensi dengan 

profesionalisme, tetapi untuk role stress dan budaya lokal “ewuh pakewuh” 

berpengaruh negatif terhadap profesionalisme pengawas inspektorat daerah. 

Keterbatasan sulitnya membedakan antara auditor dan pengawas 

penyelengara urusan pemerintah derah dan instrumen penelitian yang diadopsi 

dari penelitian yang dilakukan di luar Indonesia sehingga situasi dan kondisi 

sektor publik dan sektor privat yang berbeda 

Implikasi Praktis role stress pengawas dapat ditangulangi dengan adanya 

standar operasionl prosedur, analisis kebutuhan pegawai, dan pembautan job 

diskripsi yang jelas. Budaya lokal “ewuh pakewuh” hendaknya diminimalisir 

untuk meningkatkan profesionalsme pengawas. 

Nilai penelitian ini penting karena memberikan kontribusi pada pentingnya 

indpendensi pada profesionalisme dan budaya lokal “ewuh pakewuh” serta 

tekanan pekerjaan pada pegawai di Inspektorat daerah terutama pada pegawai 

yang menjadi sampel penelitian  

Jenis Penelitian: Makalah Penelitian 

 

Kata Kunci : Independensi, Konflik peran, Kelebihan peran, Ketidakjelasan 

peran, Ewuh pakewuh, Subosukawonosraten. 
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ABSTRACT 

 

Muhrom Ali Rozai 

NIM. S431308036 

 

The Influence of Independence, Role Stress, and Local Culture of “Ewuh 

Pakewuh”  to ward the Professionalism of Government Internal 

Superintendents Based on the Perspective of the Theories of Occupational 

Ethics, Roles, and Culture.  

(an Empirical Study at Superintendents in Regional Inspectorate of 

Subosukowonosraten) 

 

The research objective is to examine the influence of independence, role stress 

(role conflict, role excess, and role vagueness) and local culture of “ewuh 

pakewuh” toward the professionalism of government internal superintendents in 

the territory of Subosukowonosraten.  

The design or methodology of this research involves 166 auditors and 

superintendents of the implementation of regional government affairs who work at 

the regional inspectorate of Subosukawonosraten explored through questionnaire. 

The data analysis applied in this research is double regression analysis. 

The research discovers the significant positive influence between independence 

and professionalism. However, role stress and local culture of “ewuh pakewuh” 

have negative impact toward professionalism of regional inspectorate 

superintendents. 

The research limitation is not only on the difficulty of differentiating between the 

auditor and the superintendent of the executors of regional government affairs, 

but also the research instrument adopted from the research conducted outside 

Indonesia, that consequently has different situation and condition both in private 

and public sectors. 

The practical implication of this research is that superintendents’ role stress can 

be prevented through Standard Operating Procedures, analysis of employees’ 

necessity, and clear job decriptions. The local culture of “ewuh pakewuh” should 

be minimalized in order to increase superintendents’ professionalism.   

The research value is essential, because this research provides contribution on 

the importance of independence both on the professionalism and the local culture 

of “ewuh pakewuh”, also role stress or work pressure of the employees working 

at the regional inspectorate, especially the employees who become the research 

sample. 

Type: Research Paper 

 

Key Words: independence, role conflict, role excess, role vagueness, ewuh 

pakewuh, Subosukowonosraten 


