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itu kepuasan kerja dan

organisasi dengan
dengan komitmen
i dengan komitmen

skala komitmen organi$a
organisasi. Hasil analisis regresi berg ‘ r
3,130) dengan sig. 0,000 (p < 0;05) de ai R = 0,527. Nilai R? dalam penelitian
ini sebesar 0,278 atau 27,8%, dimana sumbangan efektif kepuasan kerja sebesar
15,1% dan sumbangan efektif persepsi dukungan organisasi sebesar 14,7%. Secara
parsial, terdapat hubungan yang signifikan antara kepuasan kerja dengan komitmen
organisasi (sig. 0,001 < 0,05), rxiy = 0,406, serta terdapat hubungan antara persepsi
dukungan organisasi dengan komitmen organisasi (sig. 0,001 < 0,05) rxey = 0,387.
Kesimpulan pada penelitian ini adalah terdapat hubungan antara kepuasan
kerja dan persepsi dukungan organisasi dengan komitmen organisasi, antara
kepuasan kerja dan persepsi dukungan organisasi dan persepsi dukungan organisasi
dengan komitmen organisasi.

Kata kunci: kepuasan kerja, persepsi dukungan organisasi, komitmen organisasi
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variables among hich ion f!/_’,; anizational support. The
purpose of this i ‘ ionshs en job satisfaction and
perceived orgal ent, the relationship
between job and the relationship

ion study, so that each
e instrument used were

27 8%, in which the effective contrlbutlon of job satlsfactlon was 15.1% and the
effective contribution of perceived organizational support as much 12,7%.
Partially, this research also showed that there was a significant relationship between
job satisfaction and organizational commitment (sig. 0.001 <0.05), rxiy = 0.406, and
also showed that there was a significant relationship between perceived
organizational support and organizational commitment (sig. 0.001 <0.05) rx2y =
0.387.

The conclusion of this research is there is a relationship between job
satisfaction and perceived organizational support with organizational commitment,
job satisfaction and organizational commitment , perceived organizational support
and organizational commitment.

Keywords: job satisfaction, perceived organizational support, organizational
commitment
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