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ABSTRAK

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL DAN CORE SELF
EVALUATION PADA KOMITMEN ORGANISASIONAL KARYAWAN

(Studi pada Karyawan PDAM Giri Tirta Sari Wonogiri)
Oleh:

MUHAMMAD L INGGAR BALYA UMAR

i pengaruh kepemimpinan
men organlsa5| karyawan

Wonogiri. \
sebagai varia
dependen da

influence
intellectual 'sti

Populasi @
Giri Tirta Sari

ini menggunakan multlpe ine C C
interaksi menggunakan metode moderated regression analysis yang diolah dengan
bantuan software SPSS Versi 16.

Hasil dari penelitian ini menunjukkan bahwa tidak terdapat pengaruh interaksi
antara variabel Kepemimpinan transformasional dan Core self evaluation terhadap
variabel komitmen organisasi. Variabel kepemimpinan transformasional dan Core
self evaluation masing-masing memiliki pengaruh yang signifikan terhadap variabel
komitmen organisasi

Kata kunci : Kepemimpinan transformasional, Core- self evaluation dan komitmen
organisasional
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ABSTRACT

THE EFFECT OF TRANSFORMATIONAL LEADERSHIP AND CORE SELF
EVALUATION ON ORGANIZATIONAL COMMITMENT

(Study on Employees of PDAM Giri Tirta Sari Wonogiri)

By

MUHAMMAD LINGGAR BALYA UMAR

5 dimensions, they are
behavior,  individualized
upport.  Organizational

employees that took from all'WorkediVision. The data retrieved by using convenience
sampling. Hypoteshis in this research are tested by using multiple linear regression
analysis and moderated regression analysis with SPSS Version 16 software.

The result of this research conclude that there is not interaction effect of
transfromational leadership and core evaluation on organizational commitment.
Transformational leadership. Variable transformational leadership and core self
evaluation each of which has significant effect on organizational commitment.

Keywords: Transformational leadership, Core self evaluation and organizational
commitment
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