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ABSTRAK 

FAKTOR-FAKTOR YANG MEMPENGARUHI ORGANIZATIONAL JOB 

EMBEDDEDNESS  

 (Studi pada Karyawan Perhotelan di Surakarta) 

 

Oleh: 

AROHMAN FITMAWATI 

NIM. F0215018 

 

 

Penelitian ini bertujuan untuk menguji hipotesis berikut: (1) Menguji dan 

menganalisis pengaruh Affiliative Humor pada a) Supervisor Support for Fun dan 

b) Coworker Socializing, (2) Menguji dan menganalisis pengaruh Aggresive 

Humor pada a) Supervisor Support for Fun dan b) Coworker Socializing, (3) 

Menguji dan menganalisis pengaruh a) Supervisor Support for Fun dan b) 

Coworker Socializing pada Organizational Job Embeddedness. Penelitian ini 

mengambil responden karyawan hotel di Kota Surakarta dengan jumlah sampel 

74 responden. Metode pengambilan sampel yang digunakan dalam penelitian ini 

adalah Accidental Sampling. 

Penelitian ini dianalisis menggunakan PLS-SEM (Partial Least Squares - 

Structural Equation Modelling) dan diuji menggunakan software Smart-PLS 3. 

Kesimpulan dari hasil penelitian ini yaitu: 1) Affiliative Humor berpengaruh secara 

positif pada a) Supervisor Support for Fun dan b) Coworker Socializing, 2) 

Aggresive Humor berpengaruh secara negatif pada a) Supervisor Support for 

Fun dan b) Coworker Socializing, 3) a) Supervisor Support for Fun dan b) 

Coworker Socializing berpengaruh secara positif pada Organizational JE.  

Studi ini memiliki beberapa keterbatasan yang meliputi jumlah objek 

penelitian dan sampel yang terbatas serta penyebaran kuesionernya yang 

dilakukan secara tidak langsung. Diharapkan dalam penelitian selanjutnya dapat 

dilakukan perbaikan agar dapat melengkapi keterbatasan pada penelitian ini. 

 

 

Kata kunci: Workplace Humor, Workplace Fun, Job Embeddedness.  
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ABSTRACT 

FACTORS AFFECTING ORGANAZATIONAL JOB EMBEDDEDNESS 

(Studies on Hospitality Employees in Surakarta) 

 

Oleh: 

AROHMAN FITMAWATI 

F0215018 

 

This study aims to test the following hypotheses: (1) Testing and 

analyzing the effect of Affiliative Humor on a) Supervisor Support for Fun and b) 

Coworker Socializing, (2) Testing and analyzing the effect of Aggressive Humor 

on a) Supervisor Support for Fun and b) Coworker Socializing, (3) Testing and 

analyzing the influence of a) Supervisor Support for Fun and b) Socializing 

Coworkers on Organizational Job Embeddedness. This study took hotel 

employees as respondents in the city of Surakarta with a sample size of 74 

respondents. The sampling method used in this study is Accidental Sampling. 

This study was analyzed using PLS-SEM (Partial Least Squares - 

Structural Equation Modelling) and tested using Smart-PLS 3 software. The 

conclusions of the results of this study are: 1) Affiliative Humor has a positive 

effect on a) Supervisor Support for Fun and b) Coworker Socializing, 2) 

Aggressive Humor has a negative effect on a) Supervisor Support for Fun and b) 

Coworker Socializing, 3) a) Supervisor Support for Fun and b) Coworker 

Socializing has a positive effect on Organizational JE. 

This study has several limitations which include the limited number of 

research objects and samples as well as the indirect distribution of the 

questionnaire. It is hoped that in future research improvements can be made in 

order to complement the limitations of this study. 

 

 

Keywords: Workplace Humor, Workplace Fun, Job Embeddedness.  
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